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9:00-10:30

SE36: International health 

workforce mobility and 

recruitment: Can bilateral 

agreements help managing? 

World Health Organization 

Regional offices for Europe 

and Western pacific; 

gedikg@wpro.who.int

SE3: HRH for UHC: Where are the 

CSOs in the Debate?

Health Workforce Advocacy 

Initiative;  

l.holly@savethechildren.org.uk

SE9: Addressing the eye health 

workforce crisis in PALP - Sightsavers; 

aamani@sightsavers.org

SE13: Human Resources for Health Policies for 

Universal Health Coverage: Understanding 

Health Workforce Responses in a Dynamic 

Labour Market Context - World Bank; 

earaujo@worldbank.org 

Brazil SE14: Strengthening Health Worker 

Skills through Partnership Models -     

Save the Children; 

mpowers@savechildren.org 

11:00-12:30

SE2: Universal health 

coverage – improving access 

and outcomes through 

responsible medicines use -

International 

Pharmaceutical Federation; 

diane@fip.org

SE6: Achieving HRH Commitments: 

Lessons learned and resources from 

CapacityPlus - CapacityPlus; 

wjaskiewicz@capacityplus.org /                       

The HRH agenda: How is it 

advancing progress in Africa?             

IntraHealth International; 

rkohler@intrahealth.org

SE10: Increasing the Quantity, Quality, 

and Relevance of the Health Workforce 

for Universal Health Care: Country 

examples of transformative scale up of 

health professional education -      

Jhpiego; julia.bluestone@jhpiego.org

SE15: Developing Leadership for Managing and 

Governing Universal Health Care (UHC):   

Innovations and Evidence from the Field -   

Management Sciences for Health; 

moneil@msh.org

Brazil SE16: Rising to the challenge of 

improving human resources for 

health supply chains – The People 

that Deliver initiative -                 

UNICEF; 

anbrown@unicef.org 

14:00-15:30

SE4-SE5: Strengthening the 

role of Community Health 

Workers in Achieving 

Universal Healthcare 

Coverage: Moving from 

Fragmentation to Synergy -                     

USAID;

equain@usaid.gov

Frontline Health Workers 

Coalition; 

mfolse@intrahealth.org

SE7: The CLEAR toolkit: Helping 

health workers tackle the social 

causes of poor health -                     

The CLEAR Collaboration; 

anne.andermann@mail.mcgill.ca

SE11: Unpleasant Reality or Pillars of 

Universal Health Coverage: An open 

debate about informal healthcare 

providers in Asia and Africa - Centre for 

Research on New International 

Economic Order; 

Gautham.meenakshi@gmail.com

SE17: Presentation of European Union financed 

Action: “Migration of Health Professionals 

between Latin America and Europe. Analysis 

and Generation of Opportunities for Shared 

Development - MPDC”. Presentation of the 

Iberoamerican Network on the Migration of 

Health Professionals – RIMPS - Andalusian School 

of Public Health (Escuela Andaluza de Salud 

Pública – EASP); 

juanignacio.martinezmillan.easp@juntadeanda

lucia.es  

Brazil SE18: The global challenge of 

health workforce education, 

training and migration: The role of a 

new generation of Health Workers - 

International Federation of 

Medical Students’ Associations 

(IFMSA); lme@ifmsa.org

16:00-17:30

SE4-SE5: Strengthening the 

role of Community Health 

Workers in Achieving 

Universal Healthcare 

Coverage: Moving from 

Fragmentation to Synergy -                     

USAID;

equain@usaid.gov

Frontline Health Workers:

Coalition; 

mfolse@intrahealth.org

SE8: Promising Practices/New Tools: 

Strengthening the Health Workforce - 

Johnson & Johnson; 

Mbzdak@its.jnj.com / Improving 

the Health Care Workforce: The 

Role of Academic Institutions -                     

Johnson & Johnson; 

Mbzdak@its.jnj.com

SE32: Challenges of Midwifery training: 

lessons learnt from improving the 

midwifery training in the French 

speaking countries in Africa - Maternal, 

Newborn and Child health worker/ 

HRHCoP; 

codjial@who.int

SE31: The mobile (r)evolution: learning 

on the run for health workers in Africa - 

AMREF; caroline.mbindyo@amref.org

SE20: HealthWISE - Work Improvement in Health 

Services - International Labour Organization;

wiskow@ilo.org

Brazil SE19: The strengthened African 

Platform on Human Resources for 

Health (APHRH); – A business 

Meeting -   African Platform for 

Human Resources for Health 

(APHRH); omaswaf@yahoo.co.uk / 

Scale up of Medical Education in 

Africa towards a responsive skill 

mix for Universal Health Coverage  

APHRH; 

omaswaf@yahoo.co.uk 
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9:00-10:30

SE21: Achieving Universal 

Health Coverage? Not 

Without Associate Clinicians. 

Time to Leverage North - 

South Partnerships - New York 

University

akurth@nyu.edu

SE23: Forecasting and planning of 

HRH to achieve universal coverage 

of maternal and neonatal services - 

Royal Tropical Institute;

m.dieleman@kit.nl

SE26: Getting things moving: the key 

role of the rehabilitation workforce in 

the changing health landscape - 

Handicap International; 

aduttine@handicap-international.us

SE24: Making the most of your HRH investments: 

Using the WISN tool for determining evidence-

based staffing requirements to support HRH 

planners and policy makers - World Health 

Organization; 

adamah@who.int

Brazil

11:00-12:30

SE22: Health Proffesionals and 

Millenium Develolpment 

Goals - Brazilian Associantion 

for Public Health(ABRASCO); 

isabelacmp@gmail.com

SE25: Reforming Medical 

Professional Training and 

Regulations in Libya post revolution - 

EU - Libyan Healthcare System 

Strengthening Programme (EU-

LHSS); 

Colin.Pearson@btinternet.com

SE27: Sound PBF Management as a Step 

to Universal Health Coverage - 

Elizabeth Glaser Pediatric AIDS 

Foundation;          

Motivating and Retaining Staff to 

Achieve Universal Health Coverage - a 

Performance-Based Approach -  

Institute for Collaborative 

Development (ICD); 

khirsh@collaborativedev.com 

SE28: How to Recruit and Retain Health Workers 

in Rural and Remote Areas in Developing 

Countries – using discrete choice experiment to 

inform policy design and implementation - 

World Health Organization; 

sousaa@who.int

World Bank

earaujo@worldbank.org 

Brazil
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14:00-15:30

SE29: PEPFAR’s Contribution to 

HRH for Universal Health 

Coverage: Strengthening HRH 

through a “Vertical” Program -  

Office of the U.S. Global 

AIDS Coordinator; 

mitchellAD@state.gov

SE30: Improving health worker 

in-service training effectiveness, 

efficiency and sustainability: 

Harvesting good practices and 

lessons learnt -                                

USAID/URC;  

twuliji@urc-chs.com 

SE37: Closing the Mental Health

Gap: Strengthening Human Resources 

for Health to Advance Universal Health 

Coverage - International Medical 

Corps; 

atoro@internationalmedicalcorps.org

SE33-SE34: Strengthening the Role of Human 

Resources in Nursing and Midwifery in Achieving 

Universal Health Coverage: Challenges and 

Possibilities - Pan American Health 

Organization/World Health Organization; 

cassianis@paho.org

SE35: SwitchPoint for Human 

Resources for Health:  Private 

Sector Innovations - 

IntraHealth International, Inc.; 

rkohler@intrahealth.org

16:00-17:30

SE12: Advances in 

strengthening health 

workforce information, 

monitoring and evaluation  at 

the national level -  

Health Workforce Information 

Reference Group; 

siyama@who.int

SE1: Strengthening Human 

Resource for Universal Access to 

Safe Blood -     

World Health Organization;        

dhingran@who.int

SE39: Improving the maternal newborn 

services by retaining skilled birth health 

workers in the rural and remote areas

JICA

sndella@hotmail.com

SE33-SE34: Strengthening the Role of Human 

Resources in Nursing and Midwifery in Achieving 

Universal Health Coverage: Challenges and 

Possibilities - Pan American Health 

Organization/ World Health Organization; 

cassianis@paho.org

SE38: Launch of the the French-

Speaking Midwives Network 

(Réseau des Sages-femmes 

Francophones) - Maternal, 

Newborn and Child health 

worker/ HRHCoP;

marie.hatem@unmontreal.ca

Room capacity:

* 50 people

** 150 people

10-Nov

13-Nov


